STATUTES AT LARGE

Section 6. Tenure of Office
The tenure of office of every p-rmanent employee shall be during
good behavior and the satisfactory performance of his duties as recorded
by his service rating. This provision, however, shall not be interpreted
to prevent the separation of an employee for cause, or the separation
of an employee because of lack of funds or curtailment of work, when made
in accordance with this rule.
ARTICLE XI. APPEALS
Section 1. Examination Rejection
Any applicant whose application for admission to an entrance or pro-
motional examination has been rejected by the Supervisor may appeal
to the Council for consideration of his qualifications. The Council shall
consider such ippeal, if in writing, provided it shall have been received
by the Supervisor not later than 48 hours prior tu the ainounced time for
holding the written examination. The Council's dccision with respect to
any such appeal shall be final. Applicants may be admitted to an examina-
tion by the Supervisor pending a consideration of a written appeal.
Admission to a written examination under such circumstances, however,
shall not constitute the assurance of a passing grade in training and
experience.
Section 2. Examination Ratings
Any applicant who has taken an examination may appeal to the Council
for review of his rating in any part of such examination to assure that
uniform rating procedures have been applied equally and fairly. Such
appeal must be filed in writing at the office of the Supervisor within 30
days after the date on which notification of the results of such examina-
tion was mailed to the applicant. A rating in any part of the examination
shall not be chapged unless compliance with the foregoing conditions
has been made and unless it is found by the Supervisor and the Council
that a substantial error has been made. The Council's decision with
respect to a review or change shall be final and shall be entered in its
minutes. A correction in the rating shall not affect a certification or
appointment which may have already been made from the register.
Section 3. Removal from Register
An eligible whose name has been removed from a register for any of
the reasons specified in Article VI, Section 3, Paragraph I may appeal to
the Council for reconsideration. Such appeal must be filed in writing
at the office of the Supervisor within 30 days after the date on which
notification was mailed to the applicant. The Supervisor shall refer the
appeal with all pertinent information to the Council. The Council, after
investigation, shall make its decision and the eligible shall be notified
accordingly by the Supervisor.
Section 4. Dismissal, Suspension, Demotion
Paragraph 1. A permanent employee who is dismissed, suspended, or
demoted shall have the right to appeal to the Council not later than 30
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